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“Do what you love, give it back in the 
form of service, and you will do more 
than succeed. You will triumph”
Oprah Winfrey

The Connecticut Women’s Consortium
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Dear Colleagues,

It is with great pleasure that I am writing this letter for The 

Connecticut Women’s Consortium 2012 Annual Report. For 

those of you who I have not met, I joined sta� as the Executive 

Director in April of this year. I came to the CWC after having 

spent over 33 years employed by the CT Department of Mental 

Health and Addiction Services in a variety of capacities. 

The work that is done at here to help bring quality trainings on 

women’s behavioral health needs is very exciting.  You will see 

some new trainings being o�ered and some of your favorite 

trainers returning.  Aili Cordova Arisco, MSW has joined our 

team as the new Director of Education and Training and has hit 

the ground running. 

The guiding principles of our work remain the same. The CWC is 

a leader in developing, advocating for, and providing training related 

to gender-informed and gender-speci�c policies and programming. 

Our focus is on women’s behavioral health issues. As a new member 

to the team I hope to broaden our involvement with community 

agencies and look for ways to enhance our ability to bring the 

most recent research to practical applications. At a time when the 

economy has still not rebounded, and agency sta� have to do more 

with less, it is vital to provide support to clinicians and caregivers 

to help individuals in their recovery journey. 

I look forward to this new endeavor at The Connecticut Women’s 

Consortium and hope to speak with you about ways to collaborate 

in the future. 

Colette Anderson, LCSW

Executive Director
The Connecticut Women’s Consortium

The Connecticut Women’s 

Consortium is a leader in 

developing, advocating for 

and providing training 

related to gender-informed 
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and programming, with 

a focus on women’s 

behavioral health issues.



Highlights 2012 

Fiscal Year: July 1, 2011- June 30, 2012

n  Connecticut Women’s Consortium 
(CWC) Training Department provided 
67 trainings to 1,692 attendees as part of 
our arrangement with the Connecticut 
Department of Mental Health and 
Addiction Services (DMHAS). These 
included training on the following national 
trauma models: Beyond Trauma, Trauma 
Recovery and Empowerment Model 
(TREM), Men’s Trauma Recovery and 
Empowerment Model (M-TREM), and 
Seeking Safety. New training o�erings 
included Risky Sexual Behavior, 
Communication Tools for Con�ict 
Managers, Hearing Voices that are 
Distressing, Domestic Violence 101, 
Coping with Other People’s Trauma, 
In Her Shoes, and Connecting the Dots: 
How Traditional Masculinity Leads to 
Violence Against Women. Participants 
are o�ered Connecticut CEUs that are 
accepted in the New England states of 
MASS, RI, VT, and NH.

n As of December 2011, the CWC is a 
CT State Department of Education 
(CSDE) CEU provider which allows the 
training department to extend professional 
development experiences to the educators 
of Connecticut. 

n The CWC collects non-perishable food 
items from participants in our trainings. 
The CWC was able to donate 950 food 
items to Saint Anne’s Soup Kitchen and 
Keefe Community Center Food Bank.    

n Connecticut’s Trauma and Gender 
(TAG) Practice Improvement 
Collaborative is a cooperative e�ort 
of the CWC, Department of Mental 
Health and Addiction Services (DMHAS) 
and behavioral health providers. TAG’s 
goal is to create a sustainable culture 
of trauma-informed, gender-responsive 
care by providing best practices, tools, 
trainings, expert speakers and networking 
opportunities. In February, the group 
hosted Trauma Day, an awareness event 
at the capitol.  

n The collaborative is a merger of DMHAS’s 
former Trauma and Women’s Services 
Practice Improvement Collaborative 
(WSPIC) Initiatives. The group’s 
structure includes: the Trauma and 
Gender Guide Team, Trauma 
Quarterly Meeting, WSPIC 
Quarterly Meetings, and Trauma 
and Gender Agencies. 

n Over the past several years, the CWC has 
worked with DMHAS in implementing 
the statewide Trauma and Gender 
Agencies (formerly TiGr) designed 
to assist mental health and addiction 
services in becoming trauma-informed 
and gender-responsive. Roger Fallot, PhD 
and Stephanie Covington, PhD, who are 
national leaders in the trauma and gender 
�eld, and Eileen Russo, MA, LADC the 
CWC’s consultant on trauma services, 
continue to provide their expertise 
through DMHAS-sponsored CWC 
training. In its third phase, the initiative 
selected Recovery Network of Programs 
and Wheeler Clinic for specialized training 
and on-going consultation. Over the 
program’s history, 7,985 sta� have received 
training on trauma-informed topics 
including: trauma-speci�c models, 
trauma-informed care, sta� care, 
understanding trauma and related 
specialty topics. Over 14,097 clients 
have been impacted by changes brought 
on by the initiative. 

n The Women’s Services Practice 
Improvement Collaborative (WSPIC) 
is a unique collaboration among the 
CWC, DMHAS, and non-pro�t providers 
of women’s specialty services to present 
best practices in gender-speci�c care. 
Germayne B. Tizzano, PhD presented at 
the WSPIC Annual Retreat on 
“Sexuality…A Common Trigger for 
Women’s Relapse Supporting Women’s 
Healthy Sexual Choices”. 

n The CWC provides event space for 
nonpro�ts and organizations. The CWC 
has two training spaces for events and 
meetings. Both spaces can comfortably seat 
40 people classroom style. Other groups 
that have used our training space include, 
but is not limited to Recovery University 
by Advocacy Unlimited, Children’s Trust 
Fund, Columbus House, and Child Health 
and Development Institute.

n The Intimate Partner Violence Project 
(DPH IPV) is funded through the 
Department of Public Health (DPH) and 
provides information, skills and resources 
to women who are or have been recently 
incarcerated. Based on the Healing Trauma 
curriculum this project is for women who 
have experienced abusive relationships. 
The project is a collaboration with The 
Department of Public Health, Connecticut 
Women’s Consortium, and Department of 
Corrections. The project served 90 women 
and 18 sta� through June 30, 2012. This 
year’s grant allowed community based 
projects to be involved including Wellmore, 
Regional Network of Programs, and 
APT residential. 

n CWC continued as the administrative 
agency for The Homeless Families 
Transition Collaborative (HFTC), 
which is funded by the U.S. Department 
of Housing and Urban Development. 
The partnership, which includes the APT 
Foundation Vocational Services, Christian 
Community Action, Life Haven and New 
Haven Home Recovery, o�ers homeless 
women, most of whom are heads of 
households, and their homeless families 
integrated supportive services and 
transitional housing opportunities.

n Twenty four (24) individuals completed 
The Family Development Credentialing 
Program (FDC) and nineteen (19) 
individuals are currently enrolled and 
have the opportunity to take the exam 
sometime in the Fall of 2012. The 80-hour 
comprehensive professional development 
course brings together diverse groups of 
people working with families and is based 
on a strength-based model developed in 
the 1990s by Claire Forest at Cornell 
University. Successful completion of the 
training, portfolio and test quali�es a 
participant to receive the FDC credential 
from the University of Connecticut, 
School of Family Studies. Credentialed 
individuals are eligible for six undergraduate 
college credits. The CWC also hosted a 
5-day Family Development Credential 
Facilitator Institute for trainers 
interested in the program. 

n More than 450 professionals attended the 
Healing the Generations: Fourth 
Annual Family Violence & Trauma 
Conference at Foxwoods, sponsored by 
Cli�ord Beers agency in collaboration 
with CWC.
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Revenue 2012 Fiscal Year: July 1, 2011- June 30, 2012 Expenses 2012 Fiscal Year: July 1, 2011- June 30, 2012

Supported by DMHAS funding.

Left to right: Aili Cordova Arisco, Director of Education and Training; Gloria Epps, Director of Administration; Sharon Reynolds, Administrative Training Coordinator; 
Monica Gavin, Administrative Training Specialist; Colette Anderson, Executive Director; Olivia Yetter, Executive Assistant

n Private training fees - 5%

n Other income - 1%

n Federal grants - 14%

n State grants - 80%

n Printing/Publication - 1%

n O�  ce expenses - 19%

n Training related expenses - 15% 

n Payments to subcontractors - 29%

n Personnel (salary/bene� ts) - 36%


