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Dear Colleagues, 

As I sit down to write my third annual letter, perhaps the most reoc-
curring theme of the year is that many of you have chosen to attend 
or send your staff to trainings offered at the Connecticut Women’s 
Consortium (CWC). The investment you have made in choosing 
the CWC suggests your  dedication to enhancing the skills of those 
working in behavioral health. We have seen unprecedented num-
bers of individuals come through our doors and have had a 22% 
increase in attendees due to our updated space. 

Our first addition of the Trauma and Gender Practice Improvement 
Collaborative Toolkit came out in 2014 in partnership with the De-
partment of Mental Health and Addiction Services (DMHAS) and was 
used with four agencies selected through a competitive process. 
Throughout the past decade, the CWC and DMHAS have worked in 
partnership to promote a recovery-oriented system of care that is 
trauma-informed and gender-responsive for Connecticut residents. 

The Community Foundation for Greater New Haven selected the 
CWC to support trauma-informed and gender-responsive care by 
bringing training and technical assistance to agencies that provide 
services to individuals with a  history of incarceration in the Great-
er New Haven Community. This grant was partially awarded from 
special funds set aside to support a strategic focus on supporting 
individuals with a history of incarceration and it corresponds direct-
ly to the work the CWC does to build the capacity of organizations 
working to positively reintegrate individuals into the community. 

The Association of Programs for Female Offenders (APFO) select-
ed the CWC to be the host agency for the 16th Biannual Adult and 
Juvenile Female Offenders Conference to be held October 13-15 of 
2015. The CWC obtained letters of support and interest of co-spon-
sorship from the Department of Corrections, Department of Chil-
dren and Families, Department of Public Health, DMHAS, and the 
Department of Judicial Branch. The steering committee has repre-
sentation from all of the departments as well as staff of nonprof-
its, universities, and the public. It has  surely been another year of 
growth for the CWC. 

Sincerely,

Colette Anderson, LCSW, Executive Director
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What We Do
The Connecticut Women’s Consortium (CWC) is a nonprof it organization that 
provides education, training, advocacy, and policy development on gender-
responsive and trauma-informed care. Our audience includes men and women, 
state agencies,  nonprof its,  clinicians, social workers,  teachers,  students,  and 
others interested in mental health, addiction, behavioral health care,and 
community reintegration. 

The CWC provides training courses in behavioral health, gender,  and trauma. 
We also lead on initiatives and programs that support trauma-informed, 
gender-responsive practices such as our Intimate Partner Violence Project for 
incarcerated women with Connecticut ’s Department of Public Health or the 
Trauma and Gender Practice Improvement Collaborative (TAG Initiative) with 
Connecticut ’s Department of Mental Health and Addiction Services. 

Mission
Our mission is to ensure that the behavioral health system responds 
to the needs of women and the people and organizations that af-
fect them.
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76% State Grants



The CWC includes both local and national experts in our train-
ing catalogs. We specialize in trauma and gender education and 
skills for professionals in the behavioral health community. We 
ensure that our trainers address trauma and gender differences 
in clinical care. While are main focus is on women, we do offer 
trainings applicable to skills in co-ed and men’s programming. 

Aside from our 2014 courses listed on the right, the CWC provid-
ed customized training for programs and agencies including:
• Six trainings for Project Substance Abuse Family Evaluation 

and the Recovery Specialist Voluntary Program, a collabo-
ration of DCF, DMHAS, and the courts to connect the child 
protection system with the adult substance abuse treatment 
system;

• Emerging Adulthood and at Risk Youth for Young Adult Services
• Hopeful Conversations in Helping Relationships: Inspiring En-

gagement & Recovery for the Department of Public Health;
• Creating Trauma-Informed Spaces for FS Dubois Center; and
• Healing Trauma: Strategies for Abused Women at Reliance 

House;
• Trauma-Informed Care for Office of Victim Services. 
We have also hosted trainings at our site for various organization 
including EMDR HAP, Hearing Voices Network, and Motherwoman.

e d u C A T i o n  A n d  T r A i n i n g

89 trainings 

events to 
4,105 

attendees,  a

22% 
increase due 

to larger 

events and 

training space

Tr A i n i n g s i n 2014

October 16, 2014 - More Than A Few Good Men: A Lecture on American Manhood and Violence 
Against Women with Dr. Jackson Katz, noted TEDTalks speaker and internationally known 
gender violence expert, for 297 attendees. 

December 3, 2014 - Co-Occurring Matrix: Substance Use and Mental Disorders Moving Forward 
with Integrated Assessment and Treatment with Dr. Charles Atkins, noted author on Co-occur-
ring disorders, for 140 attendees

Large Events at Quinnipiac University



Behavioral Health
Advanced Motivational Interviewing 
Aging Mothers and Caregiving Daughters
Assessment of Acute Risk 
Biology of Addiction I and II
Bipolar Disorder
Client Skills for Recovery Planning Success 
Compassion Fatigue 
Co-Occurring: Substance Use & Mental Disorders
Counseling Approach 
Cultural Diversity
Making the Transition from  DSM- 4 to DSM-5™ 
Empathy in the Workplace
End of Life Issues 
Facilitating Effective Groups
Family Psycho-Education in the Treatment of Peo-
ple with Severe Mental Health Conditions 
Humanizing the Workplace: Strategies for Admin-
istrators and Leaders
Incarceration and Community Reentry
Mindfulness 
Motivational Interviewing
Developing Person-Centered Recovery Plans  
Psychopharmacology 2014
Solution-Focused Approaches to Challenging 
Clients 
Supporting Veterans and Families 
The Importance of Staff Care and Support
The Nature and Treatment of Hoarding Disorder
Understanding Perinatal Mood Disorders 
Women, Opiate Dependence, and Co-Occurring 
DisordersHealing Arts 

60 Second Strategies for Balance in a Busy World 
De-Stress Using Your Mind, Body, and Breath 
Energy Leadership
Energy Medicine
Stress Reduction in Clinical Practice 
Stress and the Working Women
The Psychology of Food: Eating Well, Feeling Better
The Unconscious Mind: The Importance of Dreams 

Focusing on Trauma
Attachment Trauma & Dissociative Disorders 
Beyond Anger and Violence 
Beyond Trauma
Creating Trauma-Informed Spaces 
Dialectic Behavioral Therapy 
Ethics, Boundaries, and Burnout in a Trau-
ma-Informed Practice 
Introduction to Eye Movement Desensitiza-
tion Reprocessing (EMDR)
EMDR with Homicide Survivors & Victims of 
Other Violent Crime
Men’s Trauma Recovery and Empowerment 
Peer Support Services in Trauma-Informed 
Cultures
Seeking Safety  
Sexual Recovery Model for Women with Trau-
ma & Substance Abuse 
Train the Trainers: Sanctuary for Change 
Trauma, Recovery, and Empowerment Model 
Trauma-Informed Peer Support- For Peers 
Understanding Psychological Trauma & Trau-
ma-Informed Care Part 1 & 2
Voices: A Program of Self-Discovery and Em-
powerment for Girls  

Tr A i n i n g s i n 2014



A cooperative effort of the Connecticut Women’s Consor-
tium, Department of Mental Health and Addiction Services 
(DMHAS) and behavioral health providers to promote trau-
ma-informed, gender-responsive care. 

  The Trauma and Gender Agencies Project provides agen-
cies with training and technical assistance. Agencies apply 
and are selected, and a new cohort will start in 2015. A TAG 
Toolkit  was developed to support the project. 

Recovery Network of Programs and Wheeler Clinic com-
pleted the project this year. Intercommunity, River Valley 
Services, Community Health Resources, and Reliance House 
will complete the project in early 2015. Connecticut Valley 
Hospital, Mental Health Association of Connecticut, Co-
lumbus House, and Connecticut Mental Health Center will 
begin their second year. 

Women’s Services Practice Improvement Collaborative 
(WSPIC) is specific to nonprofit providers of women’s ser-
vices and promotes gender-responsive care. 

Trauma Quarterly meetings present topics in trauma-in-
formed care and are managed by Eileen Russo, MA, LADC, 
a consultant to the CWC. This year’s meetings focused on 
staff care.

The Trauma Matters Newsletter is a quarterly publication 
produced by the CWC. Some topics this year included a 
trauma-informed NFL, the link between domestic violence 
and trauma, peer support, trauma and incarceration, reflec-
tions on Sandy Hook, and supporting healthy sexuality for 
women in treatment and recovery.

Psychological trauma refers to extreme stress that overwhelms an individual’s 

ability to cope. This can be caused by experiences such as violence, hate crimes, 

sexual abuse, and other events. High rates of trauma are often linked with an 

increase of substance use, mental health problems, disease, violence, abuse, and 

suicide. There is a high rate of trauma reported at agencies that provide substance 

abuse and mental health services.

According to the U.S. Department of Health and Human Services Office on Women’s 

Health, 55%–99% of women in substance use treatment and 85%–95% of women in 

the public mental health system report a history of trauma. The Adverse Childhood 

Experiences study conducted by the Centers for Disease Control and Prevention and 

Kaiser Permanente revealed that the economic costs of untreated trauma-related 

alcohol and drug abuse alone were estimated at $161 billion in 2000. 

Curricula often used by clinicians and therapists that address trauma include: Seeking 

Safety, EMDR, TREM, M-TREM, and Beyond Trauma. These trauma-specific models are 

helpful for treating trauma. However, due to the prevalence of trauma, we aspire to 

create a trauma-informed environment, which implies a broader cultural shift. In 

fact, some communities, hospitals, and schools have trauma-informed practices. Ex-

amples include: integrating trauma awareness into policies, orienting the staff with 

the topic, assessing what can be improved, and designing the facility for victims of 

trauma by offering locations like a closed, private room for group discussions. 

In October, the CWC received a grant from the Community Foundation for 
Greater New Haven to bring trauma-informed, gender-responsive care to 
agencies specializing in services for those who were incarcerated and are re-
entering the community in the New Haven area. The project modeled after 
the TAG Agency project will be specific to non-DMHAS funded agencies.

Wh AT i s  Tr Au m A-in f o r m e d CA r e?



A cooperative effort of the Connecticut Women’s Consor-
tium, Department of Mental Health and Addiction Services 
(DMHAS) and behavioral health providers to promote trau-
ma-informed, gender-responsive care. 

  The Trauma and Gender Agencies Project provides agen-
cies with training and technical assistance. Agencies apply 
and are selected, and a new cohort will start in 2015. A TAG 
Toolkit  was developed to support the project. 

Recovery Network of Programs and Wheeler Clinic com-
pleted the project this year. Intercommunity, River Valley 
Services, Community Health Resources, and Reliance House 
will complete the project in early 2015. Connecticut Valley 
Hospital, Mental Health Association of Connecticut, Co-
lumbus House, and Connecticut Mental Health Center will 
begin their second year. 

Women’s Services Practice Improvement Collaborative 
(WSPIC) is specific to nonprofit providers of women’s ser-
vices and promotes gender-responsive care. 

Trauma Quarterly meetings present topics in trauma-in-
formed care and are managed by Eileen Russo, MA, LADC, 
a consultant to the CWC. This year’s meetings focused on 
staff care.

The Trauma Matters Newsletter is a quarterly publication 
produced by the CWC. Some topics this year included a 
trauma-informed NFL, the link between domestic violence 
and trauma, peer support, trauma and incarceration, reflec-
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women in treatment and recovery.
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Gender-responsive care recognizes the differenc-
es between women and men’s lives. Groups that 
address trauma should be all male or all female 
because they have experienced traumas such as 
physical or sexual abuse at different rates. Research 
on women and trauma suggests that women are 
more than twice as likely to develop Posttraumatic 
Stress Disorder (PTSD), more likely to experience 
sexual assault, and are more likely to be harmed by 
a partner or lover rather than an enemy or stranger. 
(www.ptsd.va.gov, 2013) (Kendall-Tackett, 2005). 

Complicating care for trauma, substance use, and 
mental health; research, programs, and prescribed 
drugs were developed and tested historically with 
men. Gender differences that effect care can in-
clude stigma for mothers and women, child care, 
financial stability, and criminal backgrounds. Some 
best practices in gender-responsive care include 
child care, spaces for nursing mothers, grooming 
supplies for men or women, choice with regards to 
the gender of a physician or clinician, and gender 
neutral bathrooms for the transgender population. 

Our Vision is for behavioral health care systems 
serving women will be accessible, effective, and 
practice holistic, trauma-informed and gender-re-
sponsive care. To achieve this vision, we strive to 
eliminate discrimination and promote excellence 
in the care for women through education, training, 
advocacy, and policy development.

Wh AT i s  ge n d e r re s p o n s i v e CA r e?



                                                                 

Intimate Partner Violence (IPV) Project
228 women were served by the IPV Project in the 2013-2014 contract 

year. The goal of the IPV Project is to raise awareness and knowledge about 

intimate partner violence  among incarcerated women. The IPV Project is 

funded through the Department of Public Health. The CWC runs groups with 

facilitators and trains staff using the Healing Trauma curriculum by Stepha-

nie Covington, PhD. Participants  are located at York Correctional Institution, 

Connecticut’s only prison for women, and at community-based agencies 

such as: Wellmore, Liberty Community Services, Regional Network of Pro-

grams, and APT Foundation. 

Yale Leadership Program in Behavioral Health: 
Women in Leadership
18 women graduated from the Yale Leadership Program in Behavioral 

Health: Women in Leadership, an intensive educational program  sponsored 

by the CWC. The program is designed to enhance the leadership skills of 

women managers and inspire future leaders in the behavioral health system 

of care. 

Adult and Juvenile Female Offenders Conference
The Connecticut Women’s Consortium was selected to host the Adult & Ju-

venile Female Offenders (AJFO) Conference to Connecticut in the fall of 2015. 

The AJFO conference has the capacity to reach an audience of 400-600 par-

ticipants and is put on biannually by the Association of Programs for Female 

Offenders (APFO) since 1985. 

Wh AT i s  ge n d e r re s p o n s i v e CA r e? p r o g r A m s  f o r  W o m e n



CWC Donated
The CWC donated:
• 45 boxes of food and grocery items to Hamden Food Bank 

at Keefe Community Center,  Christian Community Action 
(CCA), Inc., and Liberty House;

• hats, gloves, and scarves, and over 100 winter clothing 
items to Liberty Community Services and Christian Com-
munity Action as part of our Holiday Project;

• $150 to the Domestic Violence Program at United Services, 
Inc.;

• $500 to Camp No Limits, the only camp for young people 
with limb loss and their families;

• proceeds from Dr. Atkins booksale to Liberty Community 
Services; and

• 35 blankets handmade by women at Liberty Community 
Services to Lifehaven at New Reach. 

Training Space and Website
The CWC continued renovations of the training space to ac-
comodate more attendees. In 2014, a new audio system, new 
laptops, coffee makers, and new tables were installed. Also, as 
part of the plan to expand capacity a new website, registration 
system, and a learning management system for future online 
trainings was launched.   

C o m m u n i T y  A n d  s p A C e

Giveaways with inspiring quotes for the Connecticut Valley Hospitals Health Fair

s TA f f  A n d  b o A r d  o f  d i r e C T o r s

“The two trainings 

at the Consortium 

have been two of 

the best trainings 

I have attended in 

my career.  It is ev-

ident that you take 

the time to select 

appropriate topics 

as well as skilled, 

dedicated present-

ers that make the 

trainings a valu-

able experience.  I 

thank you and look 

forward to attend-

ing another in the 

future.” 

-Rik Ginty, 

 LCSW, LADC



The CWC Staff
A Staff Retreat was  held on July 25, 2014 and a new employee joined 
the staff to coordinate the new TAG Agencies Reentry Initiative. Staff 
presented  and participated at: 
• Building a Trauma Toolkit: Trauma-Informed Care Conference 2014: at 

The Connection; 
• Trauma-Informed Care for Educators in Correctional Settings for the 

Department of Correction School District 1; 
• Bridgeport Reentry Roundtable on how to create reentry services 

that are trauma informed; and
• Connecticut Valley Hospital’s Health Fair.

Staff
Colette Anderson, LCSW, Executive Director

Aili Cordova Arisco, MSW, Director of Education and Training
Gloria Epps, Director of Administration 

Sharon Reynolds, Administrative Training Coordinator
Stacy Ruttenberg, Trauma and Gender Coordinator
Rebecca Sanchez, Administrative Training Specialist

Olivia Yetter, Executive Assistant

Board of Directors
 Susan Lane, President

 Lee Stolzman, Secretary
 Kathy Ring, Treasurer

 Maria LaSala
 Michael Rowe

Safety Trustworthiness Choice Collaboration Empowerment

Core Values of Trauma-Informed Care from Roger Fallot, PhD and Maxine Harris, PhD, Community Connections, Inc. 

C o m m u n i T y  A n d  s p A C e s TA f f  A n d  b o A r d  o f  d i r e C T o r s



 Attend our Trainings

     Join our Email List

 Read  Trauma Matters

     Like Our Facebook

 Donate

Histor y of  the  C WC

New Haven, CT, had one of 
the highest infant mortality 
rates in the nation. Agencies 
convened to improve the 
health of women, families, 
and their children. 

Expanded our focus to 
behavioral health and 
trauma. We were renamed 
The Connecticut Women’s 
Consortium (CWC) and held 
The Women’s Conference.

 The Trauma and Gender 
(TAG) Agency Project 

and Women’s Services 
Practice Improvement 
Collaborative (WSPIC) 

were created. 

We received tax ex-
empt status and ex-
panded to statewide.

The Trauma Initiative pro-
vides resources on trauma 
such as the Trauma Direc-
tory, Trauma Matters News-
letter, and trainings. 

The Intimate Partner Vio-
lence (IPV) Project funded 

through DPH commenced. 

DMHAS’s Trauma Policy 
became the first ad-
opted policy to include 
trauma in the state of 
Connecticut.

Trauma and WSPIC Ini-
tiatives combined lead-
ership to become the 
TAG Initiative. A Trauma 
Day event was held at 
the capitol.

Received a reentry grant 
from the Community Foun-
dation of Greater New Hav-
en and was selected for the 
Adult and Juvenile Female 
Offender Conference.
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The Connecticut Women’s Consortium
2321 Whitney Avenue, Suite 401

 Hamden, CT 06518

Phone (203) 909-6888  

Fax (203) 909-6894

www.womensconsortium.org


