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Letter from Executive Director

Fiscal year 2010 was an important year for the Connecticut Women’s 
Consortium (CWC). In October 2009, we moved from our offices 
on Whitney Avenue in New Haven, where we had been based for 
several years, to a suite in an office building in downtown Hamden. 
The new space offers a number of advantages: we have space to 
provide training and breakout sessions for up to 50 people at a time; 
we can offer free, convenient parking for staff and training attendees; 
it is centrally located off the Wilbur Cross Parkway and I-91; and 
the competitive market for commercial space means a savings in 
rent payments. 

The move also encouraged staff to engage in re-evaluation of our 
programs: determining what work is essential to our mission and 
strategic plan, ways to improve our work processes and how to 
expand our influence while diversifying our revenue stream. 
In the last year, for example, we began to conduct follow up 
surveys with training attendees to better determine the impact 
of our programs. The result is that we increased the number of 
trainings and attendees.  

Connecticut’s new governor, while sympathetic to the needs of 
women in recovery and committed to maintaining safety net 
services, is facing a state budget gap that is estimated at more than 
$3 billion over two years. This could mean cuts, including reductions 
in state employees and reductions in funding for non-profits. CWC 
relies on state grants for more than 95 percent of our funding. This 
means we need to demonstrate the value of our work to state agency 
administrators, lawmakers and all our funders.

CWC advocates for trauma and gender-based care and provides 
critical training to front-line staff that will enable a woman to be 
successful in her recovery, whether it is in a substance abuse 
treatment facility, correctional setting or mental health agency.

We are in the business, after all, of saving women’s lives.

  

Cinda Cash, MHSA
Executive Director

2010: A Year of Change 

and Commitment

The Connecticut Women’s 

Consortium is a leader in 

developing, advocating for 

and providing training 

related to gender-informed 

and gender-specific policies 

and programming, with 

a focus on women’s 

behavioral health issues.



n Connecticut Women’s Consortium 
(CWC) provided 48 trainings to 1,146 
attendees as part of our arrangement 
with the Connecticut Department of 
Mental Health and Addiction Services 
(DMHAS). These included training on 
the following national trauma models: 
Trauma Recovery and Empowerment 
Model (TREM); Men’s Trauma 

 Recovery and Empowerment Model 
(M-TREM); and Seeking Safety. 

 Both Roger Fallot, PhD and Stephanie 
Covington, PhD, who are national 
leaders in the trauma and gender field, 
continue to provide their expertise 
through DMHAS-sponsored CWC 
training. They, along with DMHAS and 
CWC, have developed a cutting edge 
initiative called Trauma-Informed, 
Gender-Responsive Care (TiGr) for 

 a select group of DMHAS-funded 
women’s programs. Other training 
offerings included Effective Substance 
Abuse and Mental Health Interventions 
for LGBTQ, Healing Racism, Ethics, 
Understanding Trauma, and Trauma 
Informed Care and Substance Abuse 
Treatment for Women in Multicultural, 
Gender Specific Settings. Participants are 
offered CEUs and can register online.

n As part of Project SAFE, CWC provided 
three trainings to 68 staff from the 
Connecticut Department of Children 
and Families and DMHAS.  The 
trainings included the Biology of 
Addiction; Understanding Psychological 
Trauma and Trauma Informed Care; 

 and The Importance of Self Care. 

n More than 400 professionals attended 
the Second Annual Family Violence 

 & Trauma Conference at Foxwoods, 
sponsored by Clifford Beers agency 

 in collaboration with CWC. 

n  In October 2009, CWC 
moved from Whitney Avenue 
in New Haven to an office 
building in downtown 
Hamden. The move means 
more space for trainings, free, 
convenient parking for visitors 
and staff, and results in 
substantial savings.

n CWC online Trauma Directory received 
more than 1,300 “hits” by nearly 800 
people in FY 2010. The Directory is a 
user-friendly resource for services that 
address psychological trauma including 
childhood abuse, sexual assault, domestic 
violence/intimate partner violence and 
combat trauma.

n CWC continued as the lead agency 
 for The Homeless Families Transition 

Collaborative, which is funded by the 
U.S. Department of Housing and Urban 
Development.  The partnership, which 
includes the APT Foundation Vocational 
Services, Christian Community Action, 
Life Haven and New Haven Home 
Recovery, offers homeless women, most 
of whom are heads of households, and 
their homeless families integrated 
supportive services and transitional 
housing opportunities. 

n CWC’s Human Trafficking trainings 
drew 73 attendees from various agencies. 
The Trafficking in Persons Council 

 established by the Connecticut General 
Assembly in 2004 established a need for 
better services, response and education 

 in the state of Connecticut. The 
 Connecticut Women’s Consortium, as 

well as other organizations, was asked 
 to provide trainings. Currently, the 
 CWC offers half-day trainings to help 

participants define human trafficking, 
identify victims and determine what 
steps to take to help these victims of 
human trafficking.  

n Seventeen (17) individuals completed 
The Family Development Credentialing 
Program (FDC). The 80-hour compre-
hensive professional development course 
brings together diverse groups of people 
working with families and is based on 

 a strength-based model developed in 
 the 1990s by Claire Forest at Cornell 

University. Successful completion of 
 the training, portfolio and test qualifies 
 a participant to receive the FDC 

credential from the University of 
Connecticut, School of Family Studies. 
Credentialed individuals are eligible for 
six undergraduate college credits.

2010: A Year of Coming Together

When women thrive, all of society benefits, and

succeeding generations are given a better start in life.
Kofi Annan
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Revenue 2010 Expenses 2010

n Private training fees - 3%

n Other income - 1%

n Federal grants - 16%

n State grants - 80%

n Printing/Publication - 2%

n Office expenses - 18%

n Training related expenses - 17% 

n Payments to subcontractors - 15%

n Personnel (salary/benefits) - 48%

Supported by DMHAS funding.
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